
1/5 

 

 

 

 

   

 
Policy on Cultural Visibility and Communications 

at the University of Sudbury 
 
Context   
 

The University of Sudbury`s Language and Culture Policy contains the following two elements: 
 

Introduction (excerpt)  
 

University of Sudbury is a tri-cultural institution where students, faculty, staff, and the community can 
assemble to learn about each other and from each other. The University celebrates and promotes its 
tri-cultural mandate by providing its Anglophone, Francophone and Indigenous students with the 
opportunity to grow and learn through culture and language, thereby contributing not only to their 
own life-long personal development but to the economic, cultural, and social development of 
Francophone communities, Indigenous communities and to society as a whole. 
 
Objective 1.1 (to promote…) 
 

 

 The development of policies, procedures and initiatives in support of language and culture, including 
goals, hiring, professional development, signage, correspondence, visual communications, cultural 
programs, support programs, student services and any appropriate governance structure. 

 
 

*   *   * 
 
The University of Sudbury therefore recognizes the importance of maintaining and appreciating cultural 
pluralism and the policy described in this document is meant to: 
 

 establish an ideal of equality and mutual respect between the Anglophone, Francophone and 
Indigenous groups at the University of Sudbury; 

 

 recognize that true equality is realised when we take into consideration the differences in the 
characteristics and the circumstances of each audience, by offering services with distinct content or 
different delivery modes and by developing an environment in which everyone can recognize 
themselves. 

 
Sensitivity to Needs in Different Regions 
 

The University offers the majority of its programming live, on campus, in Sudbury. However, in collaboration 
with a number of partners, it also offers credit and non-credit programming in other postsecondary 
establishments and other community settings which may vary from year to year.   
The needs and the opportunities regarding cultural visibility for Anglophones, Francophones and Indigenous 
peoples vary according to each region and will require adjustments to the University’s actions, as deemed 
appropriate.  
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Cultures and Languages 
 

The University wants to make visible its commitment in serving the Anglophone, Francophone, and 
Indigenous (First Nations, Inuit, Metis) communities. It shall therefore communicate at all times in a way that 
is inclusive, using the appropriate delivery method, and to take the actions required to continuously build and 
maintain this inclusive environment. 
 
Approach 
 

Cultural visibility in physical spaces 
 

 on the main campus permanent posters are developed in three languages – English, French, and Ojibway 
(e.g. Welcome, Restrooms, Information, Library); the identification of each program on the poster boards 
is in the language of the program (e.g. in French only for Études journalistiques); 

 posting of information that is made elsewhere than at the main campus is developed in accordance with 
established guidelines of the partners with whom we are working and according to the relevance of the 
program offered (e.g. in Cree and in English in the James Bay communities); 

 the University continues its practice of displaying art of diverse cultures and strives to increase the 
visibility of certain underrepresented cultures. 

 
Official Written Communication 
 

 except in very specific cases, the information found on the website and social media sites used by the 
University, is published in English and in French; 

 the official logo of the University is found on the University’s letterhead and is used in accordance with 
the Communications Guidelines; 

 all programming related promotion is developed according to the targeted audience; 
 communication directed to all employees of the University is provided in English and in French; 
 although the academic departments maintain an autonomy in terms of their language practices for their 

internal operations, all official documents must contain at minimum one of the two official languages of 
the country (i.e. English or French); 

 except as otherwise required, the documentation provided, as well as the minutes of the Board of 
Regents, Senate and subcommittee meetings, are published in English and in French; minutes from other 
internal governance committees are published according to the protocols established by its members. 
 

When necessary, the President determines the circumstances where exceptions are relevant and 
appropriate. 
 
Verbal Communication 
 

 a representation of Indigenous culture is visible during ceremonies and public conferences coordinated 
by the University; this representation can take the form of recognizing the territory, praying in an official 
Indigenous language, an artistic representation, the use of Indigenous language in the welcome or at the 
end, etc.; 

 during any meeting of the governing bodies of the University, each member has the right to 
communicate in either English or French; a member can also express himself in another language, but 
must provide an adequate translation. 

 
 
NOTE: The languages and cultures are presented in alphabetical order in the text with no intent to 

discriminate in any way. 
  


