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General 

The University of Sudbury is committed to treating all people in a way that allows them to maintain their dignity and 
independence. We believe in integration and equal opportunity. We are committed to meeting the needs of people 
with disabilities in a timely manner, and will do so by preventing and removing barriers to accessibility and meeting 
accessibility requirements under the Accessibility for Ontarians with Disabilities Act (AODA). 
Accessibility criteria and features are incorporated when procuring or acquiring goods, services or facilities except 
where it is not practicable to do so. 
This document contains existing policies and procedures and a multi-year plan which outlines the policies and 
actions that the University of Sudbury will put in place to improve opportunities for people with disabilities. 

 
Accessible Emergency Information 

The University of Sudbury is committed to providing its publicly available emergency information in an accessible 
way upon request. Building occupants with disabilities are provided with individualized emergency response 
information when necessary. 

 
Training 
The University of Sudbury will provide training to employees and volunteers on Ontario’s accessibility laws and on 
the Human Rights Code as it relates to people with disabilities. Training will be provided in a way that best suits 
their duties. The University of Sudbury will take the following steps to ensure employees are provided with the 
training needed to meet Ontario’s accessible laws and records will be kept of all training provided: 

· All employees and volunteers are required to complete a training module on accessible customer service. 

· All employees and volunteers are required to complete a training module on the Ontario Human Rights 
Code as it relates to the AODA and people with disabilities. 

· Educators are provided with accessibility awareness training related to accessible program or course 
design, delivery and instruction. 

 
Information and Communications 
The University of Sudbury is committed to meeting the communication needs of people with disabilities. If notification 
of need is given, the University provides educational or training resources or materials, student records and 
information on program requirements, availability and descriptions in an accessible format. 

· As of 2014 all new University websites and content on those sites will conform to World Wide Web 
Consortium Web Content Accessibility Guidelines 2.0 Level A. By 2021 all websites and content will 
conform. 



· By 2015 existing feedback processes will be accessible to people with disabilities upon request. 

· By 2015 accessible formats and communication supports for persons with disabilities will be provided or 
provision will be arranged, upon request. 

· By 2015 the University library will provide accessible versions of print-based resources, upon request. 

· By 2016 all publicly available information will be accessible to people with disabilities, upon request. 

· By 2020 supplementary learning resources produced by the University will be available in accessible 
versions, upon request. 

· By 2020 accessible versions of digital or multi-media resources will be provided, upon request. 
 

Employment 
The University of Sudbury is committed to fair and accessible employment practices. 
Individual emergency response plans and information are available if needed. A written individual accommodation 
plan is developed for employees with disabilities. The University’s Return to Work Program includes 
accommodation for employees with permanent restrictions. 

 

As of 2014 we will take the following steps to notify the public and staff that, when requested, the University of 
Sudbury will accommodate people with disabilities during the recruitment and assessment processes: 

· all postings, internal and external, will include language that indicates that accommodation is available for 
applicants with disabilities or reference to this document on our website 

· offers of employment will include reference to the availability of accommodation for any disabilities or 
reference to this document on our website 

· this policy will be posted on the Health and Safety Bulletin Board and on the University web site 

· supervisors will take into account accessibility needs and individual accommodation plans when managing 
employee performance, career development and advancement 

 
Design of Public Spaces 
The University of Sudbury will meet the Accessibility Standards for the Design of Public Spaces when building or 
making major modifications to public spaces. 

 
Maintenance of Policy and Plan 
Annually: Preparation of a status report on the progress made on the measures outlined in this multi-year plan. 
Every two years: Submission of report to government by December 31

st
 of 2013, 2015, 2017... 

Every five years: A formal review and update of the policy and plan is required. 
 
 
 
 
 
 

This document is available in alternative formats upon request. 
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University of Sudbury Accessibility Annual Update 2019 
 
1. The University of Sudbury has developed a personal accommodation plan for employees. This is an 
internal administration document available to employees requesting personal accommodation for accessibility. 
 
2. The University of Sudbury continues to upgrade accessibility in the buildings on its campus in its regular 
upgrades to materials during renovations. In 2019, several door knobs on the ground floor and on the third floor 
of the Laurent Larouche Building were replaced with lever handles to accommodate students and employees. 
 
3. Informal meetings were held with administrators to gather information about progress, review the AODA 
policy and plan and recommend action to the Board of Regents. 
 
 
Father John Meehan, S.J 
President and Vice-Chancellor 
 
April 1, 2020 


