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COVID-19 VACCINATION POLICY 

 
1. POLICY STATEMENT 
The University of Sudbury ("the University" or "the Employer") is committed to taking all 
reasonable steps to ensure the health and safety of students, visitors and its employees. 
Throughout the COVID-19 pandemic, the University has implemented and continues to 
implement protocols and policies based on local, provincial and federal public health 
recommendations.  
 
The purpose of this COVID-19 Vaccination Policy (the "Policy") is to protect students, visitors, 
employees, volunteers, interns, or others on the University's campus from the transmission of 
COVID-19. In accordance with instructions from the Office of the Chief Medical Officer of Health 
for Ontario ("OCMOH") issued on August 30, 2021, all post-secondary institutions, including 
universities, are required to develop and implement an immunization policy against COVID-19.  
 
To this end, and in accordance with BMHCO instructions and provincial and local public health 
recommendations, the University requires that all students, visitors, employees, volunteers, 
interns, or any other persons present on the University campus be fully vaccinated against 
COVID-19, except as set forth below.  
 
The Policy will be interpreted and applied in a manner consistent with the relevant provisions 
of the applicable collective agreements, the Ontario Employment Standards Act, 2000 (the 
"ESA"), the Ontario Human Rights Code (the "OHRC") and the Ontario Occupational Health and 
Safety Act (the "OHSA").  
 
This Policy will come into effect on September 7, 2021. 
    
2. SCOPE OF APPLICATION 
 
This Policy applies to all students, visitors, employees, volunteers, interns or any other person, 
regardless of their role or position.  
 
3. DEFINITIONS  
 
Campus means all spaces owned and operated by the University or spaces leased and operated 
by the University, including but not limited to: libraries, offices, building entrances, study 
spaces, outdoor spaces, buildings, recreational facilities, laboratories, loading docks, dining 
halls, classrooms, student residences, campus restaurants and university vehicles. 
  

Approval and Effective Date: Sept. 7, 2021 
Updated: Oct. 13, 2021 
Next Review:  
References: N.A. 



Page 2 of 4 

Fully vaccinated means having received the full course of a COVID-19 vaccine or combination of 
COVID-19 vaccines approved by Health Canada and recommended by the local public health 
unit, including any recommended booster shot, approved and/or required from time to time 
(e.g., two doses of a two-dose series or one dose of a single-dose series); and having received 
the last dose of COVID-19 vaccine at least fourteen (14) days ago. 
 
Individuals means all students, visitors, employees, volunteers, trainees or any other persons 
present or required to report from the University campus.  
 
Unvaccinated for the purposes of the Policy means not having provided evidence satisfactory 
to the employer of being fully vaccinated, or being partially vaccinated (e.g. having received one 
dose of a two-part series).  
 
Rapid antigen test means a rapid antigen test for COVID-19. It can be performed by a health 
professional or a trained person and can be administered by nasopharyngeal swab, combined 
throat and nasal swab, deep nasal swab (both nostrils) and takes approximately 15 minutes to 
obtain results, depending on the particular test used.  
 
Visitors include, but are not limited to: alumni, performers, athletes, researchers, contractors, 
service providers, inspectors; research participants, patients receiving clinical care, vendors, or 
any other persons who frequent the campus. Excluded: children who are not vaccinated due to 
age, as recommended by public health authorities, until they reach the recommended 
vaccination age.  
 
POLICY 
 
Proof of vaccination 
The University requires that all individuals attending or scheduled to attend the Campus 
provide the following. 
  
(a) On or before September 7, 2021, all individuals must provide to the President's Office: 
 
1. proof of COVID-19 vaccine administration according to the following requirements: 
 

a. if the Individual has received the first dose of a series of two vaccines approved by 
Health Canada, evidence that the first dose has been administered and, as soon as 
practicable, evidence of administration of the second dose; or 
 

b. proof of administration of all required doses of a Health Canada approved COVID-19 
vaccine (i.e., proof that the individual is fully vaccinated); or  

 
2. written evidence of a medical reason, provided by a physician or registered nurse 
practitioner, that indicates: 
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a. a documented medical reason why the Individual cannot be vaccinated against COVID-
19; and  
 

b. b. the anticipated duration of the medical reason (i.e. permanent or time-limited); or 
 
(b) For clarity, proof that an individual is fully vaccinated must be provided to the President's 
Office in the form of the electronic or paper receipt provided to the individual at the time of 
vaccination (email: rectorat@usudbury.ca). 
 
(c) An individual who has not provided evidence satisfactory to the University that he or she is 
fully vaccinated shall be considered unvaccinated for the purposes of this Policy.  
 
(d) Any individual who is not fully vaccinated must undergo regular rapid antigen tests, at least 
once every three working days, and provide the result of the test to the president's office 
(email: rectorat@usudbury.ca). 
 
(e) Any costs associated with rapid antigen tests shall be at the expense of the individual. At the 
time of implementation of the Policy, the provincial antigen testing program provides free 
access to rapid antigen tests at post-secondary institutions for individuals at low risk of 
contracting COVID-19. 
 
Information Session 
The University provides a university-approved information session to individuals on the benefits 
of vaccination against COVID-19. This briefing (which will be provided in accessible formats as 
appropriate) will cover at least the following: 
● how COVID-19 vaccines work; 
● vaccine safety related to the development of COVID-19 vaccines; 
● the benefits of vaccination against COVID-19; 
● the risks of not being vaccinated against COVID-19; and  
● the possible side effects of vaccination against COVID-19. 
 
Accommodation  
Individuals who are unable to receive the vaccine due to reasons protected by the CDPO must 
notify the president's office as soon as possible, and must provide reasonable information 
justifying these reasons at the same time (email: rectorat@usudbury.ca). 
 
The University is committed to meeting its accommodation obligations under the CDPO. 
Accommodation measures, if any, will be determined on a case-by-case basis by the University. 
Where several accommodation measures are available, the University reserves the right to 
choose the accommodation measure that is the least expensive and will cause the least 
disruption to its operations.  
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4. CONFIDENTIALITY  
 
The Employer shall maintain an electronic database, which shall retain information and 
documentation collected from Employees relating to their immunization status for the purpose 
of implementing and administering this Policy. 
This database and documents provided by the individual in the course of implementing this 
Policy will be kept in strict confidence and only those with a need to know will have access to 
this information. 
 
5. STATISTICAL INFORMATION 
 
The University is required to collect, maintain and disclose statistical (non-identifiable) 
information to the Ministry of Colleges and Universities and in connection with this Policy.  
 
6. ADMINISTRATIVE AND DISCIPLINARY MEASURES FOR EMPLOYEES 
 
An individual who is an employee of the University and who violates the terms of this Policy 
may be subject to administrative and/or disciplinary action, up to and including dismissal. 
 
7. ADMINISTRATIVE MEASURES FOR NON-EMPLOYEES 
 
An individual who is not an employee of the University and who contravenes the terms of this 
Policy may be subject to administrative measures, including but not limited to being denied 
access to the campus. 
 
8. RESOURCES  
 
For more information on COVID-19 and vaccination against COVID-19, please refer to the 
following resources. 
 
COVID-19 

 Government of Canada: Coronavirus disease  (COVID-19): Outbreak update 

 Public Health Ontario: Multilingual COVID-19 Resources 

 Public Health Sudbury & Districts: Novel coronavirus, COVID-19 
 
Vaccination 

 Government of Canada: Vaccines for COVID-19 

 Ministry of Health of Ontario: COVID-19 vaccines for Ontario 

 Public Health Sudbury & Districts: Vaccination clinics for COVID-19 
 
9.  REVISIONS AND AMENDMENTS TO THE POLICY 
 
The University may make revisions or amendments to the Policy at its discretion, consistent 
with applicable legislation and recommendations of provincial and local public health 
authorities, as amended from time to time. 

https://www.canada.ca/en/public-health/services/diseases/2019-novel-coronavirus-infection.html
https://www.publichealthontario.ca/fr/diseases-and-conditions/infectious-diseases/respiratory-diseases/novel-coronavirus/public-resources
https://www.phsd.ca/fr/sujets-et-des-programmes-de-sante/fr-diseases-infections/coronavirus/
https://www.canada.ca/en/public-health/services/diseases/coronavirus-disease-covid-19/vaccines.html
https://covid-19.ontario.ca/covid-19-vaccines-ontario
https://www.phsd.ca/health-topics-programs/vaccines-immunizations/coronavirus-covid-19-vaccine/upcoming-vaccination-clinics-for-specific-priority-groups/

